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With the Semester in Full Swing, Transfer Students Reflect on Diversity at SU  

Each year many transfer students come to Syracuse University and, regardless of their 

background, face similar challenges becoming acquainted with the university.  

 They are welcomed onto campus just as other students, yet many feel they miss out on 

the freshman experience that shapes their next four years of college, making it more difficult to 

find a niche in the community. 

While SU utilizes the transfer program to increase diversity on campus, not everyone 

agrees that their efforts are effective.   

Maximo Patiño, Director of Recruitment and Diversity at Newhouse, works with 

undergraduate students. Ten to 15 percent of those undergraduates are transfers.  Patiño focuses 

on personalizing the process so that you can truly recruit a diverse student body, in part by 

visiting high schools and learning about their demographics. 

“Syracuse is diverse,” Sophomore Brendan Murphy said. “But there is a lot of 

segregation among the diverse groups on campus. Everyone sticks with their own groups.” 

Patiño believes that “segregated” is too loaded of a word to describe SU. 

“It has implications of race but it goes beyond that.  I like to think of it as cafeteria 

politics,” Patiño said. “You sit with people you feel most comfortable with, whether they be from 

your hometown or your dorm.  That’s something everyone participates in.” 

Even transfer students seem to notice the divides that make integration difficult.  Junior  

Arts and Sciences major, Brenda Carrilo, just transferred to SU.   

“I think it is pretty segregated,” Carrilo said. “And the experience is different for transfers 

than if you come here as a freshman.  It’s even more difficult to meet people.” 

Carrilo believes that SU could make the transition easier by better promoting 

opportunities to get involved on campus. 

“The student association could give more money to the multicultural organizations,” 

Patino said. “That way they could plan larger scale events to entice more students campus wide. 

How are they going to put out a teaching tool without the money and resources?” 

Recently, Syracuse University has increased its efforts to attract transfer students, 

including those that would add to the racial and socioeconomic diversity on campus.  The plan is 

to double the number of transfer students that come to SU each year in part by pairing up with 

community colleges including: Sullivan Community College, Cayuga County Community 

College, and Mohawk Valley Community College. 
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College articulation agreements have been developed as a tool for advisement to assist in 

the transferability of comparable coursework from selected community colleges in New York 

State, according to SU admissions. 

SU also offers similar merit-based and need-based financial aid and scholarships to 

transfer students as well as credit transfers.  They are making a lot of progress; 24 percent of the 

freshman class describes themselves as members of an underrepresented population. When 

Patino was an undergraduate at SU in the 90’s, there was just one other Latino student in his 

major.   

A senior art history major, Aleecia Kaloustian transferred to SU from St. Joseph’s 

because she liked that it was a big school in the Northeast with an impressive Visual Performing 

Arts program.  She found it difficult, though, to meet new people when everyone seemed to have 

their own groups. 

SU has special orientations for transfers similar to the first-year freshman forums.  

Kaloustian found that these programs helped with questions, but not with actually feeling like a 

part of campus life. 

“Everyone needs to play their own role,” Patiño said. “For example, a lot of the student 

ambassadors for Newhouse come from underrepresented populations.  People need to join 

groups to be more proactive… Do anything outside your comfort level. It’s all a part of 

expanding your networks.” 
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Syracuse University Website 

http://www.syr.edu/futurestudents/undergraduate/transferstudents/index.html 

http://www.syr.edu/futurestudents/undergraduate/askadmissions/transferadmissions.html 
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Director of Recruitment and Diversity 

mapatino@syr.edu 
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